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DIRECTOR’S TRAIL
Anne Derber, Chief Executive

As the snow falls (a lot of
snow) outside of my window,
it provides an opportunity
for reflection. With the
100th celebration behind us
and the second century at
our doorstep, Camp is firmly
grounded in its roots and
yet is embracing its future.
The steps we have taken as
a staff and board, during my
tenure as Chief Executive
range from moving the
office to Boulder Junction
and providing program
services on a year-round
basis, accelerating the growth of the leadership program,
strengthening our ties to the Boulder Junction community,
moving to a board governance model to strengthening
our future through annual giving, capital, and endowment
opportunities. Our property and facilities are in great shape
with a plan to repair, and maintain our properties; which are
guided by our master site plan.

We certainly have our challenges or opportunities as I refer
to them. Hiring an appropriate number of qualified staff
to lead campers, waitlists for all our programs, providing
diverse, equitable and inclusive experiences that enrich our
programs to understanding how technology will influence
our programs and decisions. Challenges have made us
stronger; and embracing these opportunities as Manitowish always has, provides me with complete confidence in
the Manito-wish experience and mission moving forward as
I shift from CEO to alum.
At the end of the day, it is about managing peoples’ passion
for Camp. Whether you are a camper, staff, board or alumni,
you care and care deeply! Thank you for your passion and
commitment to making this place so great. It has been an
honor to serve with so many of you and serve on your behalf
to ensure kids will always have a place to learn and grow.
See you on the trail!

The Tripper is the newsletter for alumni, friends, staff and campers of Camp Manito-wish YMCA, Published bi-annually, spring and fall.
Circulation 15,000 households.
We mail only one Tripper per household. Please update address information for Manito-wish alumni who have moved from your address
by contacting beth.rondello@manito-wish.org. Thank you.
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Calendar
May
24-27

June
14

July
15

August
3

12
14-19

• 50th Memorial Day Work Weekend
• Leadership Program sessions in progress
• Outdoor Leaders School in progress
• Boys Summer Camp and Outpost sessions begin
• Leadership Program sessions in progress
• Outdoor Leaders School in progress
• Registration for 2020 programs begins this month
• Girls Summer Camp sessions begin
• Leadership Program sessions in progress
• Outdoor Leaders School in progress
• Board of Directors Summer Meeting
• Fires of Friendship Event
• Summer Camp and Outpost Sessions end
• Family Camp Program
• Leadership Program sessions in progress

September
20-22

October
18-20
31

• Father/Son Weekend
• Leadership Program sessions in progress
• 2020 camper recruitment events begin

• Women’s Weekend
• Summer Camp and Outpost programs:
Register by this date to participate in the Referral
Program and receive the limited edition 2020 early 		
enrollment sweatshirt
• Leadership Program sessions in progress

Manito-wish Gatherings – Fall/Winter

We’re the ideal place to meet and retreat for family and friends, any school,
organization or reunion. Delicious meal options, winterized cabins, meeting
rooms for groups large and small, miles of trail and program options (from
climbing walls to cross-country skiing), and a schedule tailored to fit your
preference! Make your stay as relaxing or energizing as you wish. We invite
you to contact us! Visit manito-wish.org or call (715) 385-2312.

Save the Date

November 8, 2019 Manito-wish Alumni and Friends Gathering – Milwaukee, WI
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OPERATIONS

Pat Soldan, Operations Director

Despite the activities of 2018 and the celebrations of the 100th anniversary being a distant memory, Camp
remains as active as ever as we serve groups year round, improve our properties and prepare for yet another
great summer. As a part of that preparation we are continuing our work on several initiatives:
Green Team: We look to deepen and strengthen our stewardship practices in 2019 and will focus on continuing
to improve our composting, creating educational signage for campers and staff and deepening our trainings
with an emphasis on mitigating aquatic invasive species.
Diversity, Equity and Inclusion: We have formed a committee to assess and improve on our commitment to strive to create an
inclusive environment by upholding human dignity, valuing diversity and acknowledging unique experiences.
Risk Management: In an effort to maintain & ensure our risk management practices continue to be in line with industry standards
we will engage with experts in the field to have an external audit take place within the next two years.
Marketing: We are often referred to as one of the best kept secrets in Northern Wisconsin. That should not be the case! We believe
that the world needs more leaders and that we are called upon to help cultivate those leaders. We continue to seek innovative ways
to spread the word about the work we do.
As you will read throughout the Tripper, we have been blessed with resources to continually invest and improve in our Camp
facilities and programs, and with passionate staff that are committed to our Mission, Vision and Commitment statements to see
those improvements through. Thank you to all of you who have helped keep the wonderful traditions of Manito-wish alive for over
100 years and thank you to the staff who pour themselves into our mission. We look forward to developing the next generation of
leaders in 2019!

Tracy Watson, Camp Director
As Opening Day for Summer Camp and Outpost approaches, the Program Team has been busy hiring,
recruiting campers and staff, attending and presenting at conferences, hosting groups on-site and running
winter Leadership Programs.
The winter months here at Camp are filled with many projects, especially hiring seasonal staff and preparing
for our summer programming season. This year we hired a third staff recruiter which has helped us be
on the road recruiting campers and staff every single week in January and February. We have also tried
implementing more active recruiting events and are seeing a great response from our alums and camper
families. (If you are interested in helping us find a location in your area, email us at camp@manito-wish.org).
Some of the work I do to gear up for the summer seasons includes hiring Health Center staff, working with
Operations and Program Teams to review systems for the summer, updating our staff resources and trainings, helping our teams
meet our staff and camper recruitment goals and working with the American Camp Association, Wisconsin to provide professional
development opportunities to camp professionals all across our state.
The Program Team and I are eager to see all of our brainstorming and planning come to fruition for an incredible summer 2019!

Ben Goodwin, Wilderness Program Director
My first winter in the Northwoods has been full of excitement, learning opportunities, and critical thinking.
With 100 years of rich wilderness tripping experience under our belts, my efforts are primarily focused on
maintaining the high standard at which we run our programs, while continuing to incorporate innovative ideas
to raise that standard wherever possible.
One area that Camp has given considerable attention to this winter is the structure of our sea kayaking staff
training, with a goal of improving the technical skills that our staff will be able to develop due to a smaller
instructor-to-staff ratio. Another area in which we hope to continue to build off our successes from recent
summers is our work with Schuler Scholars on Trail. Last summer we explored different route options for
Schuler Scholars to increase route flexibility and incorporate more opportunities for facilitation activities
while on Trail, which we look forward to fine-tuning as we prepare to host the largest number of Schuler school groups to date.
Lastly, our hope for anyone who has a Manito-wish trail experience is that they are able to transfer the skills and lessons they
learn with their group in the wilderness to their lives elsewhere. I look forward to prioritizing this topic of transference with both
participants and staff to support their growth beyond their time spent with Manito-wish.
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Rudy Valadez, Executive Chef
Spring is around the corner at least that is what I am hoping for - warmer mornings, birds chirping and
greenery in abundance. I am excited to have all the new faces in the kitchen and welcome returning
staff. We are currently looking at how we serve our vegan, vegetarian, and allergy specialty meals
to help alleviate the wait times and assist with getting food out quickly. There will be some growing
pains and reassessing of our ideas, but I know Camp Manito-wish YMCA staff is up for the continuous
improvement to make the dining experience flawless.
Composting has been on our minds as well; thanks to Tim and Pat we had the opportunity to observe
an incredible system at Northland College and talk with Frost Valley YMCA in up state, NY. They offered
some great suggestions for what we are currently doing and how to improve. This quickly spurred our
thought process to really dive into a better system than we currently have and with a vision for the future. We look forward to
summer and the smells of food being prepared in Nash kitchen.

Ally Sheehan, Summer Program Director
The weather in the Northwoods has been cold, but the recruitment team has kept the summer sunshine in
mind as we travel, plan and prep for this summer. Our staff recruiters Iris Buchanan, Susan Brown and Carter
Lindley, along with Ben, Sean and I, have been on the road attending job fairs, camper events, staff gatherings,
and conferences. We will continue to travel for the next few months, so keep an eye out – we might be in your
neighborhood next!
While we are in the office we continue to dream big about seasonal staff training, programming, purchasing
equipment and updating our staff work spaces. We have purchased new compound bows and a backstop for
Archery. The Pier has new goggles and inner tubes just waiting for the ice to thaw! Little Library’s are on the
docket to be made and placed in the North and South end of camp so campers can share their favorite books with each other. After
a great staff retreat in January, we have a better understanding about the work space and trainings that staff are hoping for this
summer. In the coming months we will focus on planning our staff training, implementing new teaching techniques and session topics
as well as tackling updates to our staff spaces. As summer grows near we continue to see our camper numbers rise, which means
space is limited, so if you or someone you know is still looking to sign up for Camp this summer – get your applications in now!

Mark Zanoni, Leadership Program Outreach Director
Sean Hurtubise, Leadership Program Director
This time of year is a bit different than later spring, summer, and fall, in that
facilitated programs are a bit less frequent and our focus is on serving our
family and other groups that use our ski trails, climbing wall, and other seasonal
resources. Because our Challenge Course is shut down for the winter, we shift
our activity focus to use the metaphor and opportunity of the winter landscape.
Instead of using a crate stacking activity on our high course, or a low challenge
element as we would at other times of the year, we get participants outside to
do equivalent activities using snow, snowshoes, and other similar things. We also spend more time using fire and fire making than
we do at other times of the year—both as learning activities and for more time reflecting and warming.
While the necessity of warmth can be a more tangible concept this time of year, we approach fire-making with intention and
through the lens of transferrable concepts. This means we can work with youth seeking respite from the ravages of cancer in
their families (Angel on my Shoulder), help to build awareness and other personal skills for Emerging Leaders from a university
(University of Wisconsin), or develop relationships in foster families (Forest County Potawatomi Tribe) as we continue to utilize
tools that are applicable to the communities that we serve. Our school programs also tend to be shorter (Rural Virtual Academy)
or part of a more involved progression (North Lakeland Elementary School).
We are also focusing on follow-up visits at schools during this time of year - schools that were with us this past fall - or
preemptively visiting students who will be with us this coming spring and summer. Many of these programs happen at those schools
or at locations closer to their communities. Much of our work is focused on this relationship development and long-term program
progressions that involve visits on-site, programs at partner camps or other locations near our clients, and programs here at
Manito-wish.
We are very blessed to have grants and other resources helping to make this kind of progression possible for students in Milwaukee,
Madison and others—including schools right in our backyard. We feel that this is where we do some of our best work and have the
biggest mission impact.
For more information on the Manito-wish Leadership Program, contact
Leadership Program Outreach Director, Mark Zanoni at mark.zanoni@manito-wish.org or 715-385-9270 ext. 234
or Sean Hurtubise at sean.hurtubise@manito-wish.org or 715-385-9270 ext. 255.
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50TH MEMORIAL DAY WORK WEEKEND
MAY 24-27, 2019

Mimi Lang Mead
The whole idea of asking Manito-wish alums to help open camp
came about late winter of 1970 when Camp Director Elmer Ott came
to Chicago and had lunch with my husband Tom Mead. Elmer was
concerned because he was having trouble finding enough local people
to do the grunt work of opening camp. My husband suggested that
perhaps some of us younger alums who didn’t have much money to
financially help camp could come up and provide the labor to get the
jobs done. And it was also a way to introduce camp to our kids and
hopefully “grow” future campers. Tom and I had both been campers and met on staff in 1958
and we definitely fell in that category. Elmer was very skeptical of the idea but, having no other
option, decided to try it.
The first group was very small and I can’t tell you who was there except for six Meads – Tom
and myself, 6 year old son Doug, 3 year old daughter Martha and Grandma and Grandpa Mead.
My young daughter had had surgery and was wearing a metal leg brace, stumbling over tree
roots and not really contributing any help with chores. Poor Elmer just shook his head, being
convinced the whole idea was a mistake. But, we accomplished an amazing amount of work
and the tradition was started.
In the beginning, while I helped with cooking, interior cleaning and keeping an eye on the little
ones, Tom organized and directed work crews. For many years Marshall Loewi drove one of
the trucks helping move work crews, brush piles, lumber and supplies. The Loewis and we
shared the Huffy Den for many years and they would have the fire blazing and wait up for our
midnight or later arrival from the Chicago area. I guess by squatter’s rights, I still have use of
the Huffy Den and what wonderful memories it holds.
The first meal of the weekend was Saturday breakfast and squeals of joy would fill Nash
Lodge when individuals and families saw each other for their once-a-year reunion. During the
early years, our numbers grew. Ernie Karl was the caretaker and he would add more and more
chores to the weekend TO DO LIST. The group would rise to the challenge and get all the jobs
done if the weather cooperated. For most of our years Jon Iltis led the challenge to see that
the jobs got done.
Ernie’s wife Hilde and I plus a few others made the meals in the old kitchen until the group
size got to be about 45. What a challenge that was and an outside cook was finally brought in
to take care of the Memorial Weekend crew. Those attending were asked to bring cookies for
morning coffee break and there usually was a wonderful assortment.
In addition we were charging families a nominal amount to cover the cost of the meals and the
young families began to question, rightly so, having to pay when they were doing all the work.
Miriam (Mitzi) Stern in the camp office suggested having a free will offering. My husband and
I offered to cover whatever cost wasn’t met. That has never been a problem!
One of my unique memories was year two when a young fawn was found trapped among the
overturned canoes on the waterfront. Ernie was able to free it and brought the little one to
the basement of the caretaker’s house (the house next to the garages). My two kids took
turns holding an oversized bottle so the fawn could nurse. She was named Rosebud and lived
at camp for quite a few years.
After the long hours of working on the various projects and using muscles unused in a long
time, Tom wanted everyone to have some fun. Rest Hour was instituted for those of all ages
who wanted it and the waterfront and tennis courts were open. Saturday evening, attired in
his weekend uniform of a flannel shirt and Oshkosh overalls, Tom would lead a sing-along in
the Connor Council Ring with various people providing the music --- Walt Benn, Ed Douglass,
El Phelps, John Greenwood. Camp song books were handed out and Tom was in his element
calling on kids to pick the songs. My kids knew most the songs for we had sung them every
year on the way up from Chicago. There was method in our madness!

the Connor Council Ring or on the waterfront steps with some
volunteers providing music and a message.

Doug Mead

Martha Mead
Schuyler

Sunday night was dedicated to a camp show in Hamilton which
was sprung on unsuspecting first timers. It has been truly
amazing to see the originality and creativity put into providing a
unique and entertaining hour. First Tom was MC, and then Dave
Impey and the past recent years Patrick Schley. The costume
collection back stage has been used and used in multitude
scenarios.
It was many years before people realized that because we
had started the tradition we Meads had never been “made” to
perform --- so one year a bag of props was handed to us and
we came up with something for the show. We had about fifteen
minutes and I’m sure our performance was not very inspired!
In the early years a treasure hunt (aka litter pick-up) challenge
was held with prizes awarded for the most unusual items found.
As I remember those included a jaw bone from a deer and a
paycheck. Recently the Maple Syrup Cup was instituted – a
tennis tournament with singles and doubles competition having
locally produced maple syrup as the prize.
Wisconsin weather is always a challenge and I know there were
at least two times when small piles of snow remained hidden in

shaded areas. There have also been years when people were
in swimming – one year Bob Telleen watched as some campers
passed their swim tests for the upcoming camp sessions. And
some have done the island swim during Memorial Weekend.
Some years the ticks are an awful problem and other times we
have been bug-free – even being ahead of the mosquitoes. As a
result, the cars headed to camp for this weekend are loaded with
quite an assortment of items from winter coats and rain gear to
bug spray, flashlights, towels and bedding and who knows what.
To help with some of the landscaping chores, people bring rakes,
loppers, clippers and most importantly work gloves.
To commemorate this amazing tradition, a group picture is taken
each year and included in the Astonisher. What fun to see “the
regulars” as well as new additions and know that these are the
ones who help make camp ready for a new season in such a
meaningful and helpful way. Surely Elmer is smiling on us during
these weekends!
To find out more and to register for the 50th Memorial Day Work
Weekend go to manito-wish.org/family-programs/ or contact
Beth Rondello at beth.rondello@manito-wish.org		
		

Regular camp traditions were a part of the weekend with grace being sung before every
meal and waiting for the tap of the bell before sitting down to eat. And learning how to
horsengogle was a must. Sunday morning chapel has been part of the weekend as well. Rarely
has the weather cooperated to have it in the beautiful Pinewoods Chapel. Usually it is held in
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DEVELOPMENT UPDATE

Jeff Pereles, Development Director & Beth Rondello, Director of Annual Giving and Alumni Engagement
Development at Camp Manito-wish involves Major Gifts for Capitol Projects and Endowment, Alumni
Outreach, and our Annual Fund Drive. Development is cultivating, stewarding, and honoring our alumni;
which will be outlined for you on the next few pages.

Major Gifts

As we continue to grow and age as an organization, major gifts become more and more vital to maintain
our magnificent facilities, infrastructure, and secure our financial future.

ANNUAL FUND DRIVE – MANITO-WISH FOR ALL
To date the Annual Fund Drive has raised $334,467 in cash and
pledges, or 70.4% of our $475,000 goal. More than a quarter of
a million dollars in camperships is awarded annually to families
and groups who exhibit financial need. Thanks to donations to
our Annual Fund Drive and earnings from Endowment Funds, 161
camperships were awarded of varying amounts in 2018 totaling
$310,517. The Annual Fund Drive is a vital component of the
operation budget and represents more than 10% of our budget.

Registrations for the 2019 season are underway.
The actual cost of a two-week summer camp program
is $2,260. It is imperative to ensure access to our
programs regardless of financial circumstances.
Some examples are:
• Grandparents raising grandchildren
• Parents serving in the military
• Single-income families with disabled parents
• Single divorced families struggling financially
• Parents raising foster children
• Families sending 2 or 3 campers
• Families suffering unexpected health crisis
• Parents working 2 jobs to make ends meet
• Schools experiencing tight budgets

Capital Projects

Thanks to the generosity of Londa & Walter Dewey, Sarah & Brent Thompson, memorials to Adlon
Rector, and a capital grant from YUSA a new Idlewild/Pine Grove Cabin has been built.
Our sincere appreciation goes to Otto & Carol Gebhardt and donors to the Capital Improvement
Restricted Fund for their support of the rebuilding of North Cabin.
Both cabins have been built to meet the Cabins of Excellence standard as established by the Board of
Directors. See photos on page 10.
This fall we will rebuild Dundee Cabin and, based upon funding, our goal is to rebuild Last Resort I & II,
and provide a new North-End Staff Cabin. See drawings on page 11. If you have any questions regarding
the funding of these projects contact Jeff Pereles at jeff.pereles@manito-wish.org.

The entire experience, from the planning
to the leadership to the values imparted
could never be replicated in any other
activity for Clay. It changed his life.

Endowment Fund

Endowment gifts, as part of our major gift plan, include cash, pledges and bequests.
The Camp experience truly helps our camper to mature,
become more empathetic, learn how to work as part of a team,
learn how to handle conflict and adversity, and also how to lead.
The Manito-wish experience is one of the most valuable
things that our camper does each year.

Manito-wish has established the Fires of Friendship Circle to recognize individuals who have included Camp
Manito-wish YMCA in their estate plans for any purpose or who have made an outright gift of $10,000 or
greater to the Endowment Fund. Many alumni have included Manito-wish in their estate plans. By Manitowish receiving this information, it allows the Board of Directors to provide sound fiduciary management.
Our cash endowment funds as of January 31, 2019 totals more than $9.8 million.
If you have included Camp Manito-wish YMCA in your estate, have any questions regarding endowment
opportunities, or the Fires of Friendship Circle please call or send us an email.

Alumni Outreach

Our alumni outreach is in full swing. Since our annual dinner in November in Milwaukee, we have traveled to
Minneapolis, Chicago, Naples, and Miami. In 2019, alumni events are planned for Seattle, Madison, Chicago
Area, Milwaukee, and Boulder Junction. Find event details at www.manito-wish.org/events.
To find out more information, or have questions on development activities, please email Jeff Pereles (jeff.
pereles@manito-wish.org), or Beth Rondello (beth.rondello@manito-wish.org) or call us at 715-385-2312.

My daughter had an incredible transformation. She went to
Camp saying, I am not outdoorsy and I do not like nature.
When we picked her up she didn’t want to leave! She has
also become much more resourceful and her confidence in
her skills and ability to problem solve is amazing!

Visit manito-wish.org/donate to give online.
Camp Manito-wish YMCA is a 501(c)(3) charitable organization.

✃

Yes! I would like to make a tax deductible contribution to Camp Manito-wish YMCA in the amount of $
Please apply this gift to the 2019 Annual Fund Drive for:

Greatest Need

Campership

I have requested a Corporate Matching Grant from									
I would like my name listed in publications as: 							
Home/Cell/Office (circle one)

Email

Just a reminder, AmazonSmile is a simple and automatic way for you
to support Camp every time you shop, at no cost to you. When you
shop at smile.amazon.com, you’ll find the exact same low prices, vast
selection and convenient shopping experience as Amazon.com, with
the added bonus that Amazon will donate a portion of the purchase
price to Camp. Amazon donates 0.5% of the price of your eligible
AmazonSmile purchases to the charitable organization of your choice.
Make Camp your charity of choice today!

Address

City/State/Zip

Coontail Market in Boulder Junction donates 1% of all receipts to

Send notification of this tribute to:					

Address/City/State/Zip

Signature

Date

AmazonSmile

local organizations. For Camp Manito-wish YMCA to benefit from this
program, all you have to do is write #14 on your receipt, and follow
the in-store directions. Thank you!

8

This gift is anonymous.

Enclosed is my check, payable to Camp Manito-wish YMCA Check #
Charge my Credit Card:
AMEX
MC
Visa
Discover #
Exp. Date
I want to cover the Credit Card 3% transaction fee so 100% of my donation goes to the organization.
Charge me

In full

Monthly $

Quarterly $

Remind me of my pledge in the following month(s) 		

Please contact me about:
I have remembered Camp in my estate

CSV #

Ongoing until directed to stop
This gift is in

Receiving a call from Anne Derber

honor of

Volunteering

memory of:			

Visiting Camp for a personal tour

ALL OF US AT CAMP MANITO-WISH YMCA ARE GRATEFUL FOR YOUR HELP. THANK YOU.
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PROPERTY UPDATE

Tim Sheehan, Property Manager

Greetings from the wintery shores of Boulder Lake where the polar vortex (-30) has now departed, the
temperatures have risen 66 degrees. I am very happy to report that the camp buildings, grounds and staff
survived the extreme weather very well. As I reflect on our first century from the lens of the property manager
it has been a truly amazing journey. Throughout the decades Camp’s Boulder Lake property has grown with
intentionality and expanded in an effort to continually meet the ever-changing needs of our programs.
Reviewing the past and current layout, design, and construction of this magnificent facility, I find myself constantly thinking
about what property management will look like in our second century. I know that it will continue to be a very exciting and
engaging time for the property team as maintenance schedules are evaluated and improved. We are working to continually
enhance our understanding of long range capital needs in an effort to become increasingly better at predicting the future
property and maintenance needs of our aging infrastructure, its buildings and grounds. This understanding will better allow
for timely development initiatives to occur and thus ensure our ability to keep the facilities, infrastructure and grounds safe,
functional and appealing to all who visit and engage in our programs.

New Construction and Upcoming Projects
The building designs are complete and the State Plan approval process
is underway for our three upcoming capital projects. Funding is being
secured to begin construction in the fall of 2019 on the new North End
Staff House. Funding for Dundee cabin is secured. Development efforts
continue as we strive to complete the final fundraising for construction
of a new Last Resort Cabin.

The master site plan will continue to guide the current and future use of the Boulder Lake property and will give us reason
to pause and ask the hard questions related to future property development. The woodlands, wetlands and shorelines will
be sustainably managed ensuring that a biologically diverse and ecologically healthy forest and property exists for future
generations of campers and alumni to enjoy. Campers and staff alike will understand the importance of embracing fire safety
principles in their daily lives ensuring that fire risk is mitigated wherever they may live and travel.

North End Staff Housing

As our programs continue to fill the calendar on a year round basis subsequently increasing the use of the property and its
facilities, the make-up of the property team will need to evolve in order to ensure the programming needs can continually be
met. We have much to be proud of and thankful for as we head into our 101st year of providing a safe and welcoming place
for everyone who comes to the property seeking a Manito-wish Experience. I would like to acknowledge the members of the
property team as their passionate hard work each and every day makes it all happen – thank you. A few property highlights
from the past few months…

Idlewild/Pine Grove and North Cabins

We are very excited to share that the construction of both
capitol projects, Idlewild/Pine Grove Cabin and North
Cabin are now complete with the exception of a final coat
of stain and landscaping. This will be accomplished prior
to the upcoming summer camp season. Both new cabins
have been completely reconstructed and now meet our
cabin of excellence standards and will serve campers for
many years to come. Thank you to our donors and to Nasi
Construction who has turned these two much needed
improvement projects into reality.

Idlewild/Pine Grove Cabin Exterior

Last Resort
Dundee Cabin
Water Infrastructure

Interior of Idlewild/
Pine Grove Cabin

The original water infrastructure, which has supplied water from the
main well and water tower since 1954, has reached the end of its useful
life. We have recently completed the investigative and new design
phases and plans are in place to begin construction on a new water
infrastructure in the very near future. Once this work is complete the
original well will be sealed and abandoned and the water tower will be
removed from the property.

Waterfront Restoration

North Cabin Exterior

Interior
of North
Cabin

As many of you are aware our signature waterfront is in need of major
restoration. We have engaged parties of interest to begin investigating
this significant project. This process will help us to understand how to
best proceed. Stay tuned for more information during the upcoming
year.

Forestry Stewardship

As we look towards the next phase of managing Camp’s woodlands
we are identifying trees to be thinned to promote continued health.
New tree seedlings have been ordered in preparation of our 50th Annual
Memorial Day tree planting extravaganza. We hope to see you there!
As winter begins to fade and we welcome the arrival of spring, we hope
to see you at camp either for our 50th annual Memorial Day Volunteer
Work Weekend or sometime during our 101st season! Thank you for
your passionate and continued support of Camp Manito-wish YMCA.
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Lincoln Windows
Since 2012 Camp have been purchasing Lincoln
Windows to meet new and replacement windows
needs. Camp became associated with Lincoln
Windows though a connection made by John F.
Michler, former camper, staff and member of the
Board of Directors. Lincoln Windows is locally based in
Merrill, Wisconsin and has been manufacturing wood
windows for the past 70 years proactively using lean
manufacturing efficiencies, energy conservation,
resource management and recycling as an integral
part of their corporate philosophy. Lincoln Windows
commitment to the environment is directly in line
with Camp’s environmental stewardship philosophy
and practices. Lincoln Windows has become a very
generous supporter of suppling camp with high
quality wood windows. We would like to thank
you Lincoln Windows for their continued support,
generosity and for consistently producing a high
quality windows that will serve Camp for many years
to come.
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ALUMNI UPDATES
N E W S W O R T H Y

B I R T H S

Max (Sachs) Lewin and Eitan Lewin,
daughters, Amelia Jane Lewin, on
May 16, 2017, and Lucille Esther
Lewin on August 30, 2018. Camp alum
family celebrating the arrival of Amelia
and Lucille include Kathryn (Sachs)
Weismiller and Jane Sachs. The
family resides in Leadville, CO.

Mali (Christgau) Moore and Sean
Moore, a son, Eddison (Eddy) Green
Moore, on June 4, 2018. Brothers
Jay and Monty along with Camp alum
family members celebrating the arrival
of Eddy include Jay, Joan and Sam
Christgau. Eddy and his brothers are
the great grand-sons of Ellen “Bache”
and Ron Christgau. The family resides
in Minocqua, WI.

Becca Katz and Eric Wanless, a daughter,
Clara Belle Wanless, on April 11, 2018.
Camp alum family celebrating the arrival
of Clara include Ben Katz. The family
resides in Leadville, CO.

Katie (Zaumseil) Cali and Nathan Cali, a daughter, Sydney Brynn Cali
on August 30, 2018. Camp alum family members celebrating the arrival of
Sydney include JoAnn Zaumseil, Julie (Zaumseil) Baryenbruch and Trent
Zaumseil. The family resides in Marina Del Rey, CA.

Dakota Tornow received an Act of
Kindness Award. She was nominated
by her teacher for assisting a classmate
that was struggling with anxiety
before a test. She helped to come up
with a variety of strategies to help
her classmate, for being positive and
a role model for others, and she was
helpful to her teacher as well as kind
to her classmates. Newswatch 12 and
Kilwins ® in Minocqua have partnered with
schools to recognize students displaying
acts of kindness.
Jordann Hartzheim received the Next
40 Mortgage Professionals to watch
2018 award from the National Mortgage
Professional Magazine. Jordann shared:
I highly recommend Camp Manito-wish
YMCA to anyone, my experience was
incredible!

Mary Reinhart published a children’s
book The Magical Love Box. The book
was reviewed by Readers’ Favorites
and received a 5-Star out-of-5 review.
https://maryreinhartbooks.com/

Gina Jozef is pursuing a PhD in
Atmospheric and Oceanic Sciences at
University of Colorado at Boulder,
expected to finish in May 2024. She will be
a research assistant on MOSAiC project,
for which she will spend 3 months on an
icebreaker in the Arctic (Jan-Apr 2020)
taking atmospheric measurements via
fixed winged unmanned aircraft. Gina,
Polar Scientist, had an opportunity to
connect with Polar Explorer, Annie
Aggens.

Dan Mazur received the Sir Edmund
Hillary
Mountain
Legacy
Medal
for rescues on Mount Everest and
working together with Mount Everest
Foundation.

IN MEMORY OF
The Camp Manito-wish YMCA community joins in prayerful remembrance of friends and alumni who have passed away.

Jennifer (DeMott) Buah and Quame
Buah, a son, Bryce Acka Buah, on
September 13, 2018. Brother Damian
along with Camp alum family members
celebrating the arrival of Bryce include
Robert & Susan DeMott, David
DeMott,
Sarah DeMott,
Diane
DeMott Painter, Roy DeMott, Denise
Edmunds, Penny DeMott. The family
resides in Green Bay, WI.
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Augusta (Prehn) DeVries and Kurt
DeVries, a daughter, Oleta Booth
DeVries on October 10, 2018. Camp
alum family members celebrating the
arrival of Oleta include Aurora Prehn,
Harrison Prehn, Fritz Prehn, and
extended Prehn family. The family
resides in Kirkland, WA.

Laura Hanks and Rocco Delmedico, a
daughter, Alice Carlisle Delmedico on
November 23, 2018. Camp alum family
members celebrating the arrival of Alice
include John & Bonnie Hanks, Mary
Hanks Burmeister, Tom Hanks, Jim
Hanks, Molly Hanks Doyle and Julia
Hanks. The family resides in Rochester, NY.

William L. Goetsch, Staff ’42, ’44
John G. Derber, Summer Camp ’42-’47
William A. Dickens, Sr., Summer Camp ’45, ’46
Jon B. Oakleaf, Summer Camp ’52, ’53
Tim Corcoran, Summer Camp ’54-’58, Outpost ’59, ’60, Staff ’62-’64, ’66
Judith A. Kautz, Summer Camp ’56-’58
Peggy B. Prince, Summer Camp ’65-’67, International ’68
Marjorie D. Clingan, Family Camp ’79, ’80, ’84, ’86, ’01-’04, ’11, ’13,
Staff ’99, Memorial Day Volunteer
James P. Kasperson, Family Camp Staff ’93-’03
Nolan D. Berry, Summer Camp ’97-’99		

Margaret (Hinrichs) Dunne, Camper parent, Camper grandparent,
Camp friend
Gifford T. Gibson, Camper parent, Camper grandparent,
Camp friend, Memorial Day volunteer
Marilyn M. Helminiak, Camper parent, Camp friend
Dr. Thomas Stamos, Camper parent, Camp friend,
Memorial Day volunteer
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ALUMNI UPDATES

CHIEF EXECUTIVE MEMORIES

N E W S W O R T H Y

CAMP MANITO-WISH YMCA,
Chief Executive Retires

Bottling Camp’s Special Sauce – Becca Katz #lifeaftercamp

In May 2019, Anne Schmeling Derber,
retires from her position as Chief
Executive.

If I could bottle up the Manito-wish experience and give it to every
youth in the world, I would do that. Whether trudging through the
mucky-muck on the “Eat-em-up” portage (Is that really what it’s
called, or did I make that up?), plying the placid waters of Selwyn
Lake, stomping through puddles in another Rove, hiking through
the Gates of the Arctic, making a sand candle in the craft shop, or
watching the sunrise on Boulder Lake, Camp is a special sauce; I
am so grateful to have had so many doses over the years.
Manito-wish alumna Becca Katz
The recipe isn’t available on Allrecipes.com or in any cookbook
reviews canyon maps with
out there. Still, I seek to find the exact ingredients each day.
Cristina
Aguilera and Makayla Garza
Along with lots of talented youth educators, outdoors lovers, and
during a recent backpacking trip to
community partners, I spend my days cooking up a program called
Bears Ears National Monument in Utah.
Get Outdoors Leadville! (GOL!). Our mission is to “connect all Lake
County (Leadville, Colorado) youth and families to the outdoors
to inspire dreams, foster stewardship, build leadership, and strengthen community.” This project, part of Great
Outdoors Colorado’s “Generation Wild” grant initiative, is built upon the premise that all youth deserve a Manitowish experience (our grantor doesn’t say it that way, but that’s what it boils down to!), especially those who
have historically lacked access to experiences in nature. Our campers span a wide range of identities (race,
socioeconomic status, gender, etc); for our day camp, almost 90% receive “camperships” through our grant.
We are hard at work figuring out how to sustain these experiences after our grant funding sunsets in June of
2020.

Just like at Camp, we know that the making of good humans happens when people, especially young people,
get a chance to connect with the natural world and with one another away from the distractions of social media,
cell phones, and other trappings of the 21st Century. We take youth and their families outdoors – for everything
from 30-minutes-a-day for art class, all summer long during our Rockies Rock Adventure Camp, or for a weeklong backpacking trip in the canyonlands of Utah. We hope that all of these doses of nature, big and small, will
ultimately add up to something like a Manito-wish experience. After all, the ingredients are all on trail.
To learn more about Get Outdoors Leadville!, please visit us at: www.getoutdoorsleadville.org or follow us and
like us on Facebook at: https://www.facebook.com/GetOutdoorsLeadville/

we want to hear from

YOU

Please send us information about your life updates and events.
Please include names, dates, and locations.
Photographs encouraged (300 dpi or better).
Have you moved? Please send us your new contact information.
Snail Mail:
		
		
Or email:
Or online:
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Camp Manito-wish YMCA
P.O. Box 246
Boulder Junction, WI 54512
beth.rondello@manito-wish.org
www.manito-wish.org/alumni_directory select: Camp Alum

All of us on staff at Camp recognize,
respect and appreciate the valuable
skills,
knowledge,
and
positive
qualities Anne has shared with us
and thank her for her exceptional
leadership of Camp Manito-wish
YMCA. We all express our sincerest
gratitude to Anne - not only for her
contributions to this organization,
but toward the overall camping profession. Words are not
enough to express how much we are going to miss you.
We’ve been asked to suggest ways in which to honor Anne
and help Manito-wish. A gift in honor of Anne is a wonderful
way to show your appreciation and make a difference at
Camp. You are welcome to contribute to the Brian and Anne
S. Derber Family Maintenance Endowment Fund or if your
have another passion at Camp, please feel free to designate
your gift where you are most comfortable in providing your
support.

Manito-wish experience
Summer Camp 1972-1974, Outpost Canuck 1975,
International Youth 1976
Staff 1975-1977, 1979-1988, 1992-2019
In the years that
Anne was on staff,
she held a variety of
positions and worked
in different areas of
Camp:
Kitchen
Craftshop
Counselor
Canuck Leader
Sectional
Seasonal Program
Director
Full-time Program
Director
Camp Director
Chief Executive Officer

Legacy at Manito-wish
Anne met her husband, Brian Derber at Manito-wish.
Their children, Ian and Emma, are also alums.
Brian and Anne care so much about what Camp has
to offer its participants. They’ve recognized that there
are many ways to ensure Camp is able to serve its
campers, staff and families long into the future.
They also feel that we have an incredible facility,
which is a powerful tool to help deliver our programs.
The large property, campsites and facilities will always
need financial resources. For this reason, they have
established the Brian and Anne S. Derber Family
Maintenance Endowment Fund to ensure funds
will always be available to support these
properties and facility needs.
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Camp Manito-wish YMCA
P.O. Box 246
Boulder Junction, WI 54512
(715) 385-2312
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Address Service Requested

Camp Manito-wish YMCA is a non-profit 501(c)(3) charitable organization; donations are tax-deductible to the full extent of the law.
The Tripper may be found online on Camp’s website within two weeks of publication.
If you prefer to receive the Tripper via email, please send your request to beth.rondello@manito-wish.org. Thank you for helping to preserve our natural resources.
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Our Mission:

To enrich the character and leadership development of each person who has a Manito-wish experience by challenging
them to grow in wisdom, in stature, in favor with God, and with one another.

Our Vision:

The Manito-wish experience develops confident, responsible, and
enlightened leaders who will improve the world in which they live.

Our Commitment:

Camp Manito-wish YMCA strives to create an inclusive
environment by upholding human dignity, valuing diversity,
and acknowledging unique experiences.

