TRIPPER

NEWSLETTER OF CAMP MANITO-WISH YMCA

FALL 2015

IMPROVING THE WORLD
THROUGH LEADERSHIP DEVELOPMENT

CAMP MANITO-WISH YMCA
manito-wish.org

2

DIRECTOR’S TRAIL

Anne Derber, Chief Executive
Another season passes and
is marked by the changing
months on the Astonisher;
300 seasonal employees;
over 1100 participants for
summer camp, outpost, and
family camp; another 1200
leadership participants during
the summer; endless songs;
campfires; wilderness trips
and Paul/Pauline Bunyan
Banquets!

Your stories are told through
the pictures and articles
shared in this edition of
the Fall Tripper. We are so
appreciative of your support, participation and engagement in
the Manito-wish experience. As time passes quickly by, we honor
the alums we have lost this year, celebrate new members of the
Manito-wish family and look forward to wonderful celebrations
for the 75th anniversary of Girls Camp in 2016 and the upcoming
100th in 2018.

Looking ahead, we are excited to share our strategic plan
including our vision regarding environmental stewardship. The
board of directors and staff worked hard to assess and redefine
our future vision, with the staff continuing to work on strategies
and objectives over the next five years. Enrollment for 2016 is
underway and fall Leadership programs will keep us busy through
the end of October.
Thank you to all who came to visit Camp this summer. Your
stories and memories of Camp are priceless. We gave many tours
to prospective families and look forward to seeing their smiling
faces in 2016.
Thank you for your support of Camp and we look forward to
seeing you soon-

The Tripper is the newsletter for Alumni, Friends, Staff and Campers of Camp Manito-wish YMCA, Published bi-annually, spring and fall.
Cover color printing donated by Dave Pryor, Quality Plus Printing, Inc., Wisconsin Rapids, WI. Thanks Dave! Circulation 15,000 households.
We mail only one Tripper to per household. Please update address information for Manito-wish alumni who have moved from your address. Thank you.
Front cover photo: CMY Boulder Lake – Ryan Stephens Back cover photo: Staff training canoe trip Quetico - Ryan Gasper

CALENDAR
September 2015
18 – 20 • Women’s Weekend
• Camper Recruitment Events for the 2016
sessions begin - see website for event
date/location/time
October 2015
31
• Summer Camp and Outpost Programs:
Register by this day to participate in the
Referral Program and receive the limited
edition 2016 sweatshirt
• Camper Recruitment Events – see website
for event date/location/time
• Leadership Sessions in progress
November 2015
13 -14
• Board of Director’s meeting - Milwaukee
13
• Annual Dinner with Alumni & Friends –
Milwaukee
• Camper Recruitment Events – see website
for event date/location/time

Winter 2015/2016
• Leadership Sessions in progress
• Camper Recruitment Events – see website for event
date/location/time
August 2016
Girls Camp 75th Anniversary Celebration at Camp
Manito-wish YMCA
5
• Gathering at Red Crown Lodge
6
• Picnic/Tour/Dinner Events at Camp
7
• Chapel
Whether you’re interested in hosting a family reunion, or
weekend getaway, strengthening your school, or holding
a retreat for your community organization, Manitowish can provide the perfect rendezvous – for any size
group – just contact us for more details and availability.
camp@manito-wish.org or 715.385.2312. We would
love to see you at Camp!
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SUMMER CAMP PROGRAM
Tracy Watson
Summer Camp Program Director

The Manito-wish experience allows our

explore, to
discover and to have fun while spending
time outside and learning new lifelong
technical and interpersonal skills. In 2015,
809 Summer Camp Campers created their
own Manito-wish experience.
campers and staff to

While campers are out on the trail they experience the wonder of the natural world. They paddle or hike through untouched
forests and rivers while spotting turtles, bald eagles and great blue herons.
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The connections we build with our trip mates through shared challenges and successes are the foundation for lifelong friendships.
When a camper doesn’t think they can go on during a portage, their friend is right there by their side, encouraging and supporting
them to keep moving one foot in front of the other. When a trip mate burns the scrambled brownies, laughter ensues, not blame.

Program areas continue to be a favorite part
of the Manito-wish in-camp experience. Under
the watchful eye of our trained and talented staff,
campers develop and discover new hobbies and
skills that will last a lifetime. They get to share
those new skills and increased confidence
with their cabin mates, which further deepens their
friendships.

Skill building at Program Areas is a foundation for the growth in confidence we see in
Manito-wish campers. Kids may learn to ride a horse, sail a sailboat, roll a kayak, tip a
canoe, play the drums, hunt for blueberries, identify pollywogs, turn a clay pot, sing in
the Camp show, build a campfire, shoot an arrow, or play tennis to name a few.
The Square Ceremony at boys camp and Vespers at girls camp provide campers with
an opportunity to share reflections about their time on trail and in camp. Cabin and
section representatives regularly share that they had no idea so much fun and growth
could happen in just two or four weeks at Camp. They speak about the challenge of
trail, battling the elements, learning how to work as a team, and discovering what they
are made of in the face of adversity. They speak with pride that they learned to play
the ukulele in Music, or that they earned their Crewman in Sailing, or that they got to
shoot shotguns for the first time in Riflery.
The most important reflection shared is about the connections made at Camp. The
friendships created in the face of challenge, and in the celebration of success, is one
of the many reasons friendships are lifelong here. It’s also what unites us as Manitowishers, no matter your generation.

Alum and Camper Parent Abbey shared:

Camp Manito-wish YMCA has
continued to teach our kidlets
the importance of leadership,
character, self-awareness, and one’s
responsibility to their community.
Lessons of honesty and integrity are
slipped into their everyday activities,
and seeing that emotional growth
over the course of four weeks, is
simply put: incredible. It is with
gratitude that I thank the staff,
alumni, and investors who keep such a
valuable program stronger than ever.
The experiences our children have and
continue to receive are positively lifechanging. Break out the oars! We’ve
had a good trip.... See you next year!
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OUTPOST PROGRAM
Dani Engmark
Wilderness Program Director

The 2015 Outpost season has come to a close following a
wonderful year of trips stretching all across North America.
The hard work of the trip leaders, the administrative staff and
the participants themselves has paid off tremendously and will
continue to pay off for years to come. The leaders of the trips this
year were not only able to focus on teaching technical tripping
skills, but were also able to successfully focus on growth in
many other ways. Watching these groups step back onto Camp
property and hearing their conversations following their trips
instills the confidence that Manito-wish tripping is still providing
life-changing experiences for both our staff and our campers.

This year we sent 50 trips through the Outpost program alone.
Our Voyageur level trips traveled to the Apostle Islands National
Lakeshore, the Boundary Waters Canoe Area Wilderness, and
the Superior Hiking Trail for nine days of wilderness travel. Our
Intermediate Level Trips spent their time backpacking in Isle Royale
National Park, kayaking in Georgian Bay and canoeing through
Quetico Provincial Park. The Advanced Level trips traveled along
the north shore of Lake Superior by kayak, through Northern
Saskatchewan and Manitoba by canoe and on foot through the
Rocky Mountains of Idaho, Montana or Wyoming for 24 to 30
days. We had five Expeditionary Level trips this summer that
backpacked through the Brooks Range of Northern Alaska or
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canoed through the Northwest Territories and into Nunavut for
45 days. While we remain true to the Outpost Program founding
goals, we are continuing to explore new routes and places. This
summer one of the Expeditionary Canucks traveled through a
river never before explored by other Manito-wish trips, and one
of the Expeditionary Western Backpacking trips traveled through
a valley that we have not gone to before. Each year we strive
to preserve the integrity of our remote wilderness trips and the
rewards are astounding.
It is through a balance of allowing the wilderness experience to
speak for itself through its inherent challenges and providing tools
for our leaders to intentionally facilitate growth that Manito-

wish achieves such successes. There is very little doubt that
each individual leaving this place has grown and been challenged
physically, emotionally, mentally, and spiritually during their time
with the Outpost Program. I am honored to work in a place where
achievements and failures are valued equally and are looked
upon as opportunities to grow and learn. Through the future,
these young people will work to transfer their experiences from
their small communities on trail to their larger communities at
home. Here at Camp we will start sorting through evaluations and
feedback from families, staff and campers to continue to improve
the things we do at Manito-wish for years to come.
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Leadership
Program
Participants
Angel on My Shoulder
Bayfield Middle School
Bruce Guadalupe School
Carmen School (north campus)
Carmen School (south campus)
Elgin Academy
Forward Service Corporation
Homestead High School

Leadership Program
Thank you for providing our students with great experiences
and memories over the last two days. The students from
Eau Claire really enjoyed themselves and were impressed
at how great the camp and counselors were. Many of them
commented on wanting to stay longer or go back in the future.
I especially want you to know how impressed I was with the
staff. Hannah, Leah, Michelle, and Ryan did a fantastic job
working with our students. What amazed me the most was
the way they effectively communicated with them. I’ve been
working with students for 15 years, and this is something
that took me a while to develop (and something I am always
working on). Seeing your staff handle the minor issues and
encourage the students in positive, caring, yet firm ways was
remarkable. I think that is a testament to them as people and
to your training program.

Lake Forest Open Lands/Conservation Leaders

I hope your staff enjoyed our students as much as we enjoyed
them. I look forward to working with Camp Manito-wish again
next summer.

Maple Dale Elementary School

Thank you so much!

Mercer School District

Rick Emerson
Education Specialist
Department of Public Instruction
Wisconsin Educational Opportunity Programs- Eau Claire

Lac du Flambeau School District

Merrill Octagon Club
Minocqua/Hazelhurst/Lake Tomahawk
Middle School
Nativity Jesuit Middle School
North Central Technical College
North Lakeland School District
Pass with Flying Colors
Prairie Crossing Charter
Prairie School
Rivermont Collegiate
RYLA District 6220
Schuler Scholar Programs
Tomahawk School District
University Lake School
University School of Milwaukee
Urban Ecology Center
UW Madison
UW Marshfield
Wauwatosa East High School
Webster Transitional School
Wisconsin Dept. of Public Instruction
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LEADERSHIP PROGRAM
Mark Zanoni
Leadership Program Outreach Director

The Manito-wish Leadership Program uses experiential and
adventure activities to teach collaboration, personal and
community awareness and social and emotional skills to
youth and adults. Our professional staff facilitates specific
activity sequences for groups that include tools such as
the high and low ropes course, wilderness skills and other
unique games and activities. These experiences are used as
metaphors to transfer learning into other areas of life.
This summer the Leadership Program engaged in specialized
programming for a range of youth agencies including
Schuler Scholar Program, Forward Service Corporation, and
Wisconsin Department of Public Instruction; schools such as
Bruce Guadalupe School and Nativity Jesuit; Summer Camp
and Outpost participants.
Fall Leadership programming traditionally kicks off the last
week of August with the arrival of the entire Upper School
student population of 250 from The Prairie School from
Racine, Wisconsin. The Prairie School is the largest single
Leadership program of the Manito-wish year.
The freshman students will stay in camp and experience a
foundational program that will set the stage for their school
year. The sophomore, junior and senior students will go on a
two-night, three-day wilderness trip (backpacking, canoeing,
or sea kayaking). As with many of our clients, the Manitowish Leadership Program experience has become a tradition
and students look forward to returning each year.
The fall season also includes long standing clients such as
Prairie Crossing School, Elgin Academy, University School
of Milwaukee, University Lake School, Carmen School South
Campus, Rotary District 6220, and Lac du Flambeau School.
This year we are excited to introduce Manito-wish to
Homestead High School of Mequon, Wisconsin and Carmen
School NW Campus. It’s a busy and beautiful time to be at
camp.
For more information on the Manito-wish Leadership
Program, contact Leadership Program Outreach Director,
Mark Zanoni: mark.zanoni@manito-wish.org or 715-3859270 ex. 234.
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OPERATIONS UPDATE
Grant Herman
Operations Director

Program Team Synergy
The time tested definition of synergy is ‘two or more things working
together in order to create something that is bigger or greater
than the sum of their individual efforts.’ We have all witnessed this
hundreds of times and of course it forms the basis of the stability
and diversity of our ecological systems that shape the natural
capital on which we all depend. This is great to see and even better
to feel it in action.
As many of you know we have three primary program areas at
Manito-wish: Summer Camp, Outpost and Leadership. These
program centers are supported by our efforts in property, food
service and the health center. It would seem that these areas of
focus are independent of each other. In reality, they are interdependent systems that rely on each other to achieve the highest
levels of success and to address problems that would be crippling
to any single program.
As a program team (staff that direct each of our program and
support areas), we have a broad agenda that reaches out into
respective areas of responsibility. Examples are mission delivery,
risk management, program innovation and evaluation, staff
development, environmental stewardship, camper and staff
recruiting, budget planning and management. This team creates
systems that support all of the programming that happens at camp
throughout the year.

Examples of how synergy delivers excellent programs:
• Leadership facilitators developed training materials and 		
experiences for Summer Camp and Outpost staff training to
improve the delivery of leadership development skills in both
our staff and our campers.
• Outpost staff provided ongoing staff professional development
opportunities to summer camp staff.
• Summer camp trips staff provided first aid kit packing and
assessment all summer long for all three programs and the health
center while sending out over 250 trips.
• The property team kept 65 of our main buildings in clean working
order for over 3500 participants in the 2014-2015 year as well
as managing the building of a new Maintenance Complex and
other construction projects.
• To provide the calories needed to run trips from Alaska and the
Northwest Territories all the way back to Boulder Lake, kitchen
staff provided over 77,000 meals in Nash Lodge and ordered all
the food for our wilderness tripping program.
• Our nursing staff in the health center performed over 1300
separate medical consultations, treatments and referrals above
and beyond handing out routine medications three times a day.
Program team synergy at Manito-wish is an example of one of
the great pillars of Camp Manito-wish YMCA - collaboration.
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FAMILY CAMP
Erik “Linus” & Hanna Brandt
Family Camp Directors

COME BACK TO MANITO-WISH!
Have you ever wanted to return to Manito-wish as an adult, or wanted to introduce Camp to
your spouse, extended family or younger children? Then we’d like to introduce you to Family
Camp—a week-long multi-generational session that wraps up Manito-wish’s summer each
year. This summer we had 146 Family Camp campers from 10 different states and three
different countries! We could go on and on about Family Camp (and why you should come next
summer!) but we’ll let the families explain what it’s like:
“Family Camp is a fun, developmental time that allows children to grow, be independent and get prepared to come to summer camp.”
“Family Camp is a great time to socialize for a week with other families with similar interests and values.”
“Family Camp allows parents to completely disconnect from the day to day stresses and focus on kids, community and themselves.”
“The kids feel safe, accepted and wanting to participate in everything…and this goes for the adults too!”
“We choose to attend Family Camp because we find it grounding; we enjoy spending time together in the woods.”
“Family Camp is a week-long play date!”

Please join us next summer from

Sunday, August 14th – Friday, August 19th, 2016
Family Camp is also a great place to host a family reunion!

Women’s Weekend

The third weekend in September is a special time to take a break from hectic routines and for a refreshing and renewing getaway.
During Women’s Weekend at Camp Manito-wish YMCA, take in the natural beauty of Wisconsin’s northwoods and beautiful
Boulder Lake. Enjoy delicious food in our landmark Nash Lodge. Relax in Schwartz Lodge. Choose to join in a wide variety of
activities — or choose to do nothing more than sit by the fire and read a good book. A wonderful combination of relaxation,
adventure and camaraderie. For more information check out Camp’s website at manito-wish.org/womens_weekend.
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Beth Rondello & Anne Derber

DEVELOPMENT UPDATE
Beth Rondello
Director of Annual Giving and Alumni Engagement

This summer we implemented our first ever seasonal staff
campaign to support Manito-wish. We commonly hear about
young adults not having financial resources to give. But we had
a completely different experience at Camp. We know our staff to
be a community that is passionate about the Annual Fund Drive,
especially camperships.

in the lake if more than 73 staff pledged. In total, more than 150
staff became new donors with gifts totaling $3,000.00. A staff
member’s father added $1,000.00 to his son’s pledge. Staff and
camper parents, Thom and Jane Brown, donated $5,000.00 in
honor of the staff and the importance of camperships, resulting
in a total of over $9,000.00!

I had the opportunity to talk to young women and men
who shared their commitment to bringing the Manito-wish
community together for a common cause - camperships. Staff
reflected that spending $5.00 at a coffee shop or $10.00 on
Netflix could easily be gifted for camperships instead. Staff also
created “Operation Dunk the Derber” - challenging Anne to jump

On behalf of the Board of Directors and Chief Executive, Anne
Derber, I’d like to thank our donors, volunteers, and friends for
the support you give to Camp Manito-wish YMCA. Your gifts,
together with the gifts of seasonal staff, are making tremendous
progress towards providing youth a Manito-wish experience
regardless of ability to pay.

Staff challenge
Anne Derber to

JUMP IN
THE LAKE!
STRATEGIC PLAN UPDATE - ENVIRONMENTAL STEWARDSHIP
Anne Derber
Chief Executive
With our mission and vision guiding our organization, the board
of directors and staff members collaborated to outline our
strategies, objectives, and detailed work plans. The 2014-2018
Camp Manito-wish YMCA strategic plan will take us into our
100th year.
The board’s primary responsibilities fall into three categories:
fiduciary, strategic, and generative. The staff focuses on
executing action steps, time lines, annual reviews, and metrics
which revolve around the five strategic goals. Our board in turn,
reviews the work of the staff, provides support, asks questions,
and ensures that as an organization we are striving to achieve
our overall goals. It is truly a collaborative partnership.

As a part of our strategic plan, we have placed particular
emphasis on environmental stewardship. Knowing that strategic
plans are journeys, we recognize that this effort will take time,
focus, and resources to allow us, over the long-term, to become
responsible stewardship leaders while aligning with our mission
and vision.
Our mission is to enrich the character and leadership development
of each person who has a Manito-wish experience by challenging
them to grow in wisdom, in stature, in favor of God and in favor
with one another. Our vision is that the Manito-wish experience
develops confident, responsible and enlightened leaders who
will improve the world in which they live.
We are pleased to be able to share these plans with you.
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FOSTERING A CULTURE OF ENVIRONMENTAL STEWARDSHIP
CAMP MANITO-WISH YMCA
A Vision Statement
Today, the ability to lead effectively – for the benefit of individuals, communities, our societies and
the natural world of which we are a part – is ever more vital.
One of the characteristics of a Manito-wish leader is the intentional stewardship of our natural environment. A Camp Manito-wish
environmental steward is a person who cares for the natural world to the benefit of our current and future generations.
Environmental stewardship recognizes the interconnectivity of our world and our actions within it. It begins with a deep connection
to and knowledge of place - a connection that emerges from experiencing nature through our hands, hearts, and minds. It grows
as we understand key ecological principles, such as the symbiotic relationship between what is created and what is consumed. It
matures as we learn to ask questions that explore how to balance the needs of nature and humans, and to reflect on the impact
of our choices. None of this is possible without educating ourselves, our children and our future generations about what it means
to be an environmental steward.
As we learn to do more with less, we can individually and collectively take small actions each and every day that create great
results. As we develop our ecological imagination we are able to envision how to restore our landscapes, renew our ecosystems,
and reconnect people to our awe-inspiring biosphere.
Environmental stewardship requires diversity of human ingenuity and imagination – a steward’s greatest assets. There is no single
right way to be an impactful steward of our environment. Rather, there are a multitude of possibilities to be a confident, responsible
and enlightened leader who can improve the world in which we all live.

2014-2018 Camp Manito-wish Strategic Plan Summary
Goal 1 Increase mission impact through innovative experiential programming
1. Expand the use of innovative technology that augments delivery of the Manito-wish experience throughout the year.
2. Deliver programming across increasingly diverse timeframes and locations.
3. Develop and employ an evidence-based system to measure character and leadership development initiatives.
4. Ensure program goals are continually aligned with mission, vision, heritage, and with industry best practices.

Goal 2 Emphasize staff development as a critical program
1. Provide a dynamic range of industry-leading staff development opportunities.
2. Develop tools for seasonal staff to document transferable skills into the marketplace.
3. Utilize our alumni base as a networking tool to help staff with career opportunities and guidance.
4. Implement internal staff recruitment and training programs for participants.

Goal 3 Foster a culture of environmental stewardship
1. Embed environmental stewardship practices in all aspects of the organization.
2. Equip and encourage staff and participants to transfer environmental stewardship practices into the communities in which 		
they live.

Goal 4 Understand, articulate, and communicate the value of the Manito-wish experience.
1. Define messages in such a manner that the organization will thrive in uncertain environments.
2. Re-engage alumni to rekindle the value of their Manito-wish experience so that they become more actively involved.
3. Ensure our mission driven outreach initiatives inspire and engage participants.
4. Utilize our alumni network as a tool to help with career opportunities and guidance.

Goal 5 Increase and engage our stakeholder base for long term financial sustainability.
1. Strengthen our financial development capacity.
2. Provide stewardship opportunities so the Manito-wish experience will be life-long.
3. Leverage technology to assist with financial development efforts.
4. Broaden connections with identified partners which align with our mission and enhance our financial sustainability.
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ALUMNI UPDATES
b i r t h s weddings

Elizabeth and Dana Roberts, Summer Camp
’97, ’98, Outpost ’99, ’00, Staff, ’02, ’04-’07,
Memorial Day Weekend, a son, Matthew
Oliver Roberts on June 12, 2015. The family
resides in Richfield, MN.

Jeffrey Daiker & Katie Johnstone were
married in Cedar Grove, WI on July 26, 2014.
Celebrating with Jeffrey & Katie were alumni
family and friends Ryan Johnstone, Tracy
Watson, and Amanda (Ruhl) Gardner. The
couple resides in Golden, CO.

Matthew E. Combs & Katie E. Massey were
married in Allenspark, CO on July 10, 2015.
Celebrating with Matthew & Katie were alumni
family and friends Chip & Karla Combs, Earle
& Ginny Combs, Marty Combs, Meagen
& Mallery Combs, Bonnie Combs Etters,
Becky (Etters) Hasseler, Stephanie (Etters)
Boudreau, Lesley Etters, Valerie Etters,
Rick Combs, Leanne (Combs), Lilly & Robbie
Turnquist, and James Fraser. The couple
resides in Boulder, CO.

IN MEMORY OF
The Camp Manito-wish YMCA community joins in prayerful remembrance of friends and alumni who have died.
Fred C. Kraatz, Summer Camp ’29-’31

Henry Delaney-Potthoff, Summer Camp 1998

Robert Krumdick, Summer Camp ’39-’42, Outpost ’44

Nathan P. Orlofsky, Summer Camp ’00, Outpost ’01–’03

Victor Krumdick, Summer Camp ’39-’42, Outpost ’44

Calvin J. Penner, Summer Camp ’04, ’06, ’07, Outpost ’08

Marion Hammond Shepard, Staff ’42-’44

April Hallberg, Family Camp ’10

Philip C. Clark, Staff ’43

Mary Lee House, Women’s Weekend ’14

Joel R. Stubbs, Summer Camp ’45-’47, Staff ’52, ’53

David E. Beckwith, Fires of Friendship

Keith M. Fox, Summer Camp ’47

Betty Berryman, Camp friend

Carol (Matzen) Klunick, Staff ’48 & ’49

James A. Groh MD, Fires of Friendship

Joanne Hale Aggens, Summer Camp ’53, Adult trip ’02
Clifford Gridley, Summer Camp ’65-’68
Luke Manger-Lynch, Summer Camp ’88–’90, Outpost ’91,
Staff, ’94–’98, ’01, Fires of Friendship
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N E W S W O R T H Y
Steve Davis, Staff ’02-’06,
’08, ’12, recently completed his
periodontics residency program
at the University of Michigan in
Ann Arbor, Michigan, and was
awarded a Master of Science
Degree in Periodontics at the
Spring 2015 Commencement. Dr.
Davis earned his D.D.S. degree
from the University of Michigan
School of Dentistry in 2012, and
has now opened Upper Peninsula
Periodontics, P.C. in Marquette,
Michigan to begin his practice.
Michael Licari, Summer Camp
’02, ’03, Outpost ’04, ’05, Staff
’08, ’11, is a Doctor of Pharmacy
candidate 2015, Midwestern
University - Chicago College of
Pharmacy.

Rose (Katagiri) Senda, Staff ’43, shared:
Camp Manito-wish brings back memories of
a time in my life that I will cherish forever.
Rose was born in 1922 in Portland, Oregon
to Japanese parents who immigrated to
America in 1921. Soon after the beginning
of World War II, President Roosevelt ordered
all people of Japanese ancestry living on
the Pacific Coast, regardless of citizenship,
to be evacuated to internment camps. In
April, 1942 our family of five was sent to
an internment camp in Tule Lake, California.
After about a year internees could leave the
camp if employment was found. Sympathetic
churches, companies and organizations
began to send in job offers. In 1943, I applied for a secretarial position
open at the YMCA in Milwaukee. When Mr. Ott’s letter arrived and offered
me the job – I was delighted. My day of freedom was April 13, 1943. My
summer at Camp Manito-wish was happy doing secretarial work and
mingling with the active campers from various states. Every youngster
fortunate to have been a Manito-wish camper will never forget his or
her happy experience. I will forever be grateful to and feel blessed to
have known Mr. Elmer Ott, a fine Christian man. A sidebar to the story:
George Pratt, Summer Camp ’47-’49, Board member ’78-’85, while at
work many years ago, was doing some Camp work which his secretary
saw and told him she had worked there. That secretary was…Rose Senda.

2015 ALUMNI EVENTS
We are all about getting alumni together in communities
across the country. Look for Alumni Gatherings
announcements on Facebook, Camp’s website,
or in your email or snail mail box.
For more information contact Beth Rondello at
beth.rondello@manito-wish.org
or call 715-385-2312 ext 229.

18

ARE YOU READY FOR SUMMER CAMP 2016?
Register by 10/31/2015 and you will receive the following:
• A limited edition 2016 Camp Manito-wish YMCA sweatshirt.
• The opportunity to participate in our referral program. For each camper you recruit to
enroll in a Camp Manito-wish YMCA Summer Camp or Outpost program by January 31,
2016 you and the recruited camper will receive a $100 credit to be applied towards 		
camp fees or transportation.
• Families can earn up to $500 in credit per registered camper. Recruited camper(s) must
enroll by January 31, 2016.
• Camp staff will team up with you to host a recruiting event in your hometown. You
will also have the opportunity to lock in a date between now and January 31 to have 		
Manito-wish staff come to the place of your choice (home, school, library, coffee shop
etc.) to help with a recruiting event for your friends and neighbors.
Our goal is to work together with you to provide this experience for your child. If payment plans can make this happen, we stand
ready to customize a plan with you. Camperships provide financial assistance for a Manito-wish experience. Camperships are
funded through our Endowment & Annual Fund Drive by generous donors who believe strongly in the Manito-wish program, and
the influence it has had in their lives. They want to ensure that as many young people as possible benefit from the experience
in the ways they have. Please contact us at camp@manito-wish.org, or (715) 385-2312 for payment plan arrangements and
Campership requests. We are happy to help you in any way we can.

we want to hear from

YOU

Please send us information about your life updates and events.
Please include names, dates, and locations.
Photographs encouraged (300 dpi or better).
Have you moved? Please send us your new contact information.
Snail Mail:
		
		
Or email:
Or online:

Camp Manito-wish YMCA
P.O. Box 246
Boulder Junction, WI 54512
beth.rondello@manito-wish.org
www.manito-wish.org/alumni_directory select: Camp Alum

we want to see

YOU

Join fellow Manito-wishers for the 75th Anniversary of Girls Camp at
Manito-wish on August 5, 6, & 7, 2016. We would love to see you at
Camp to celebrate this important milestone in Camp’s history.
Watch for updates in the Spring Tripper, Facebook, email and snail mail.
Please mark your calendar today, and make your hotel reservations now!

2015/2016 Manito-wish Information Event - Hosts needed
WHAT DO WE NEED YOU TO DO?

The MOST important thing that you and your family can do to help Camp as hosts is to invite your friends, neighbors,
and family to come and learn about Manito-wish programs AND how Manito-wish has impacted your family. Hosting a
Camp Manito-wish YMCA event is important because:
• You can share the value of a Manito-wish experience and what it has meant to you and your family.
• Telling your story is the best way to promote Camp Manito-wish YMCA.
We are excited to help you create a casual event to share the Manito-wish story. Camp staff look forward to working
with you and coming to your community! Please contact Cindy Brill at (715) 385-2312 or cindy.brill@manito-wish.org.
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All of us at Camp Manito-wish YMCA enjoy,
appreciate and celebrate the help of hundreds of
volunteer alumni, friends and families.
Words cannot express how grateful we are.
You are our heroes who are ready and
willing to contribute your time, talents and energy to help
support Camp with these volunteer opportunities:

THANK YOU
Camp Manito-wish

YMCA

VOLUNTEERS!

Alumni Gathering Host
Alumni Reunions
Annual Fund Drive
Birthday Card Club
Board of Directors
Camp Office
International Camper Host
Manito-wish Information Event Host
Memorial Day Work Weekend
Opening Days
Older Wiser Leaders (OWL) behind the scenes offering
support, guidance and helping hands
Transition Week Staff

To the 200 volunteers at the 46th
Memorial Day Work Weekend
Thank you for all the wonderful things you did
to prepare Camp for summer sessions.
Big things, little things
- you are indeed a great contributor to
the success and improvement of Camp.
We truly couldn’t do it without you.

Thank you, thank you, thank you!
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Address Service Requested

If you prefer to receive the Tripper via email,
please send your request to beth.rondello@manito-wish.org.
Thank you for helping to preserve our natural resources.
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Mission:

To enrich the character and leadership development of each person who has a Manito-wish experience by challenging them to grow in
wisdom, in stature, in favor with God, and in favor with one another.

Vision:

The Manito-wish experience develops confident, responsible, and enlightened leaders who will improve the world in which they live.

